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POSITIONS AVA I L A B L E

Chemical Incident Investigator and Safety Recommendation
Specialist.   The U.S. Chemical Safety and Hazard Investigation Board, a
new and independent Federal agency, whose pr imary mission is the
prevention of chemical incidents, is seeking Investigators and
Recommendations Specialist for it s Office of Investigations and Safety
Programs.  Ideal candidates  for either position will have some or all of the
following qualifications : Extensive experience with industrial chemical
operations in the private sector, developing and implementing process
safety management programs and incident investigation; Skill and ability to
analyze and evaluate data and evidence; conduct incident reconstruction;
determine and identify root and contributing causes of industrial chemical
incidents; and Skill and ab ility to wr ite and prepare reports of chemical
incident investigations, safety studies, and inquiries from Congress,
i n d u s t ry, and the general public.  Additionally an ideal candidate for the
Chemical Incident Investigator will have knowledge of the principles,
concepts, theories, and practices of industrial chemical and oil incident
investigation including safety systems, evidence and data collection, witness
i n t e rviews, and follow-up activ ities; and ability to provide leadership and
expertise  in effectively managing and coordinating incident investigations,
negotiations with diverse parties, and ev idence gathering activities. An
ideal candidate for the Chemical Safety Recommendations Specialist
will have knowledge of chemical industry safety practices, codes, standards,
guidelines, and app licable safety regulations and statutes; and ability to
provide leadership and expertise in managing and coordinating the
development of chemica l safety recommendations, as well as the ab ility to
handle a wide variety of work assignments simultaneously.   Individuals
conditionally selected for th is position must pass a pre-appointment
physical examination.  All jobs will be located in Washington, DC.   Salary
range: GS-13/14: $63,211 - $97,108. Vacancy # 02-FESB-001/1P, 02-
F E S B - 0 0 4 / 4 P, 01-CSHB-004/004P.  For more detailed information on these
positions, benefits, and relocation package information visit:
USAJOBS.OPM.GOV website, w w w. c h e m s a f e t y. g o v,  Email:
F E S B A P P L I C AT I O N S @ B P D . T R E A S . G O V, Voice: 304-480-7374, TDD 304-480-
7755, and Human Resources Division , Franchise Employment Serv i c e s
Branch, P.O. Box 1328, Parkersburg, WV 26106-1328— Closing date:
Open cont inuously—U.S. Citizenship required – Equal Opportunity
E m p l o y e r

L o c a t i o n : Granville, OH: The ADVANCED PROCESS CONTROL
E N G I N E E R wil l be responsible for the development, deployment, and
sustained performance of our  advanced process  contro l (APC) techno logy
portfolio. This portfo lio will eventually span all our major  business unit s
and has become a backbone of productivi ty improvement for the
corporation.  The successful cand idate must exhibit strong engineering
fundamenta ls and knowledge of Owens Corning manufactur ing
processes.  This position presents an opportuni ty for a highly  motivated
engineer to learn the fundamentals of advanced process control and its
implementation techniques.   For  more information about this
o p p o r t u n i t y, visit our  WebSite at:
h t t p : / / w w w. o w e n s c o r n i n g . c o m / c a r e e r It will be located
under Engineering Opportunities, job code # 012206 

BIOPROCESS ASSOCIATE, Protein Development: At Human Genome
Sciences, we believe that our genomics-based drugs will  usher in a new
generation of healthcare product s to treat and cure disease for patients
around the world.  We are seeking a highly motivated Research Associate
to util ize his/her background in fermentation techniques for the small-
scale production of novel proteins from yeast expression systems.   This
will include operating/troubleshooting bioprocess equipment,
developing/optimizing fermentation and recovery bioprocesses w ith yeast
expression systems, preparing reports/protocols/SOPs, and maintaining
accurate lab notebooks.  Requires a  BS with 1-3 years experience or  an
MS with 0-3 years  experience wi th experience in chemical engineering,
b i o c h e m i s t ry or a rela ted discipline and experti se in small-scale
fermentation using bacterial or yeast cells, ideally  in an industrial
sett ing. Familiar ity with 5L New Brunswick Bioflow 3000 reactors
preferred.   Excellent ora l/written communication skill s, strong
organizationa l skil ls, and the abi lity to mul ti-task in a fast paced, team-
oriented environment will  be crucial to your success. Send your resume,
indicating Job Code AS, to:  Human Resources, Human Genome Sciences,
9410 Key West Avenue, Rockville, Maryland 20850, fax (301) 309-1845,
email Resume@hgsi.com or visit our  websi te to  apply  online or learn
more about our company and our careers:  www.hgsi.com.  Equal
Opportunity Employer.

TECHNICAL SUPPORT ENGINEER: Software Technical Support and
Training, DNV Software Risk Management Software (RMS) Product Center
Houston. Risk Management Software is a leader in the provision of software
solutions for risk and safety analysis, within the chemical, petrochemical,
offshore and other allied industr ies. Providing frontline technical support to
all valid support and maintenance license holders in US & Canada, Central
& South America and other regions as required. R E S P O N S I B I L I T I E S :
Handling customer support quer ies, root cause analysis, tracking and
analysing calls, feedback to product plans, liasing with second line support,
customer training, internal and external presentations, software
demonstrations, project work Q U A L I F I C AT I O N S : Educated to degree level
in a scientific or engineering discipline, preferably with 1-2 years industrial
experience.  The successful app licant will be computer literate and
competent at using technical software applications.  Knowledge of
environmental impact analysis, chemical process and risk analysis would be
advantageous, as would knowledge of a second language, preferably
Spanish. Ability to interact with customers, patience, communication skills
and an open-minded attitude towards developing technology.  Attention to
detail and the ability to explain and convey difficult concepts simply.  The
successful applicant will have a positive and self-motivated attitude to
problem resolution and will be a good team player.

O P E R ATIONS MANAGER: Global, mid-sized specialty chemical company has
an excellent leadership opportunity at its Chestertown, MD facility. Experienced
candidate will have proven management skills to direct all aspects of
production, including material handling, planning, quality systems, budgeting,
staff training.  Credentials should include 8 years line management experience
in dynamic manufacturing environment;  college degree an asset, preferably in
engineering. Mail/fax (847) 298-3642 resume and salary history to HR Dept,
10400 W. Higgins Rd, Rosemont, IL 60018 (e.o.e.) jobs@velsicol.com.
VELSICOL CHEMICAL CORPORATION. Visit www. v e l s i c o l . c o m
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Orange County Fire Authority, Fire Safety Engineer:
$5,233-$7,062/mo + benefits, includes 100% Paid Retirement. 
Go to:  www.ocfa.org or call (714) 780-8049 for more information.  
Closes 1/14/02.  EEO

CAREER OPPORUNITIES- N ATIONWIDE-EXPERIENCED CANDIDATE’S FOR
TOP:PETROCHEM/PHARMACEUTICAL/OIL & GAS/SPECIALTY CHEMCIAL/AND
PROCESS INDUSTRIES.E-MAIL RESUME TO:p a @ a n s a r a . c o m. 
FA X : 4 1 3 - 7 3 1 - 1 4 8 6 .

ATTENTION: ENGINEERS, NO TIME TO GET AHEAD? Engineer reveals
methods to make extra $1000’s monthly with little time effort! FREE
R E P O RT call 877-501-6852 then press 1 for 24hr  recording, or email to
k a t j o p u b @ e a r n w a r e . n e t.

S r. Research Chemist w/ experience in gas phase trace analysis (parts
per  million or below) using mass spectrometry and FTIR. Position requires
st rong background in semi-conductor processing and environmental emission
analysis and modeling. Position requires a Ph.D. in Chemica l Engineering,
C h e m i s t ry or Physics. Ve ry competitive compensation & benefits. To apply
for this position visit the Air Products Career Centers at
w w w. a i r p r o d u c t s . c o m. Click on Career  Opportunities, North America,
Career Center. Then search for requisition 4144. Air Products is an equal
opportunity employer m/f/v/d/

As Chief, E N V I R O N M E N TAL ENGINEERING BRANCH, E n v i r o n m e n t a l
Processes and Engineering D ivi sion, Environmental Laboratory  (EL),  U .S .
Army Engineer Research and Development Center (ERDC), Vicksburg,
Mississ ippi.  Starting salary  depends on qualifications and experience,
but ranges from $72,969 - $94,862 per annum.  The successful
candidate wil l be responsible for d irecting  execution of a research
program of approximately $3-5 million by providing vision, leadership ,
and direction for research and development (R&D) in the missions of the
Envi ronmental  Engineering Branch (EEB).  The Chief, EEB,  conceives,
develops, plans, coordinates, executes, and evaluates R&D investigations
invo lving government and contractor scienti fic and eng ineering
professionals, government and contractor technicians, and
secretarial/cler ica l support staff .  The Chief is responsib le for laborator y
experiments, field  studies,  and investigations,  invo lving physical ,
conceptual, and ana lytical modeling  for the purpose of develop ing
remediation too ls and techniques for  contaminated soil, groundwater and
sediment.  The Chief should posses extensive exper ience in the field of
environmental engineering of remediation processes from the research
and development perspective.  A PhD or equivalent in an appropriate
field of study is preferred or  a  MS wi th at leas t two (2) years of
specia lized experience.  Applica tion procedures can be obtained by
request (letter, telephone, or facsimile) from the Directorate of Human
Resources Management,  U.S. Army Corps of Engineers, AT T N : C E M V D -
HR/Ms. Colleen Hughlock, Cold Regions Research and Environmental
L a b o r a t o ry, 72 Lyme Road, Hanover, NH 03755-1290, (please do not
mail app lications to thi s address)  telephone: 603-646-4132 or from the
U.S. Offi ce of Personnel Management homepage, www. u s a j o b s . o p m . g o v.
App lications dead line is 20 February 2002.   The U.S. Army Engineer
Research and Development Center is an equal employment
opportunity/affirmative action employer.

As Chief, WATER QUALITY AND CONTAMINANT MODELING
B R A N C H, Environmental Processes and Engineering Division, Environmental
L a b o r a t o ry (EL), U.S. Army Engineer Research and Development Center
(ERDC), Vicksburg, Mississippi. Start ing salary depends on qualifications and
experience, but ranges from $72,969 - $94,862 per annum. The successful
candidate will be responsib le for directing execution of a research program
of approximately $3-5 million by prov iding vision, leadersh ip, and direction
for research and development (R&D) in the missions of the Water Quality
and Contaminant Modeling Branch (WQCMB).  The Chief , WQCMB, conceives,
develops, plans, coordinates, executes, and evaluates R&D investigations
involving government and contractor scientific and engineering
professionals, government and contractor technicians, and
secretarial/clerical support staff.  The Chief is  responsible for numerical
model studies, field studies, and investigations, involving physical,
conceptual, and analytical modeling for the purpose of simulating water
q u a l i t y, contaminant and ecosystem effects resulting from engineering
operations or  cleanup activities. The Chief should possess extensive
experience in the f ield of numerical modeling of environmental processes
from the research and development perspective.  A PhD or equivalent in an
appropriate field of study is preferred or a MS with at least two (2) years of
specialized experience.  Application procedures  can be obtained by request
( l e t t e r, telephone, or facsimile) from the D irectorate of Human Resources
Management, U.S. Army Corps of Engineers, ATTN:CEMVD-HR/Ms. Colleen
Hughlock, Cold Regions Research and EnvironmentalLaboratory, 72 Ly m e
Road, Hanover, NH  03755-1290, (please do not mail applications to this
address)  telephone:  603-646-4132 or from the U.S. Office of Personnel
Management homepage, www. u s a j o b s . o p m . g o v.  Applications deadline is 20
F e b r u a ry 2002.  The U.S. Army Engineer Research and Development Center
is an equal employment opportunity/affirmative action employer.

ACADEMIC OPENINGS

Chairperson, Department of Chemical Engineering: North Carolina
A&T State University— The Department of  Chemical Engineering is
seeking a new Department Chairperson with an anticipated start date of July
1, 2002. North Carolina A&T State University is a Historical Black University
(HBCU). The Chemical Engineering Department was initiated  in 1985 and the
program is presently accredited by ABET. The department has 8 faculty,
approximately 150 undergraduate students and 25 graduate students.
Research expenditures exceeded $1M for this past year. The Candidate for
Department Chairperson should have a PhD degree in Chemical Engineering
and have demonstrated significant successes in teaching, sponsored research
in Chemical Engineering, professional service and good leadership.
Information about the Department and University can be found at
h t t p : / / w w w. n c a t . e d u. Applications must include a curriculum vita, a
statement of the candidate’s academic and administrative philosophy and
the names and addresses of five references. Applications, nominations, and
inquiries should  be addressed to  Chair of Chemical Engineering, Cha irperson
Search Committee, College of Engineering, NC A&T State University,
Greensboro, NC 27411. Review of the applications will begin immediately,
and continued until the position is filled. You will be given full consideration
before March 2, 2002. NC A&T State University is an equal
opportunity/affirmative action employer. Women and minorities are
encouraged to apply.
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A S S I S TANT PROFESSOR. THE DEPA RTMENT OF CHEMICAL
ENGINEERING AT CLEMSON UNIVERSITY seeks an outstanding
individual to fill a tenure-track position at the Assistant Professor level,
although highly qualified candidates will be considered for higher levels.
Applicants should have a Ph.D. in chemical engineering or related field and
a balanced interest in research and teaching. The research specialization is
open, but candidates in bioeng ineering are especia lly encouraged to apply.
Applicants should submit a resume, a statement of teaching and research
interests, and names and addresses  of three references to the Faculty Search
Committee, Department of Chemical Engineering, Clemson University,
Clemson, SC 29634-0909. Review of applications will begin on October 31,
2001 and continue unt il the position is filled. Information about the
department is available at h t t p : / / w w w. c e s . c l e m s o n . e d u / c h e m e n g /. Clemson
is the land grant university of South Carolina and is an equal
opportunity/affirmative action employer.

The Chemical Engineering Department at the University of
C o n n e c t i c u t invi tes app li cations for  a  tenure-track  faculty position a t
the rank of assi stant professor.  Exceptional candidates at more senior
level s wi th outstand ing research records will also be considered.
Preference will be given to applicants w ith a biochemical  or

biomedical engineering research focus. The Chemica l Engineering
Depar tment i s one of six accred ited  departments in the School of
Engineering.  The department has more than $3 million in annual
sponsored research activit ies and has strong ties to  several
i n t e r d i s c i p l i n a ry research centers on campus including UConn’s
Biotechnology Center, Environmental Research Institute, Institute of
Materials Science,  Schoo l of Pharmacy,  HEALTH Center Medical  School,
Biomedica l and Biomater ials Programs, and local industr y. Quali fications
include a Ph.D. in chemica l engineering or closely  rela ted area, the
promise of es tablishing a highly  respected research program, and a
commitment to excellence in teaching a t a ll levels  of the curr iculum.
Applicants should send a curr iculum vi tae, s tatements of research and
teaching interests, and names of at leas t three references to: Prof.  Doug
C o o p e r, Search Chair, Chemical  Engineering Dept.,  Unit 3222; 191
Auditorium Road; University  of Connecticut; Storrs, CT  06269-3222. The
applicant review process i s ongo ing and wi ll  continue through fall 2001
or unti l the position is fill ed.  The target star ting date i s September  1 ,
2002. For more information about UConn Chemical  Engineering, visit our
web si te a t: w w w. e n g r. u c o n n . e d u / c h e g. The Univers ity  of Connecticut i s
an affirmative action and equal opportuni ty employer.

D E PA RTMENT HEAD 
CHEMICAL ENGINEERING 
TEXAS A&M UNIVERSITY

The Dwight Look College of Engineering, Texas A&M University inv i t e s
applications and nominations for the position of Head, Department of
Chemical Engineering.  Candidates must possess distinguished research and
academic records as well as leadership skills that will enable the department to
continue gr owing in research excellence and innova t ive education.
O p p o rtunities exist for expanding interdisciplinary research and interaction
with life sciences and nano-materials initiatives at Texas A&M Unive r s i t y.

O ver the last 15 years, the department has signific a n t ly strengthened its fa c u l t y, programs, and research, and achieved national promi-
nence.  In August 2004, the department will move into the new Jack E. Brown Chemical Engineering Building.  This 210,000 square foot
facility will include state-of-the-art research laboratories and classrooms.  The department curr e n t ly has 24 full-time faculty and over 110
graduate students.  Faculty have received numerous national awards.  Endowments support two chairs, five professorships, three gr a d u a t e
f e l l owships, and 66 undergraduate scholarships.  The endowment is gr owing through the Campaign for Excellence.  The department has
strong programs in traditional, emerging and interdisciplinary areas including biomedical and biochemical engineering; kinetics, cataly s i s ,
and reaction engineering; microelectronics; photon migration imaging; thermodynamics; and the nationally recognized Mary Kay
O’Connor Process Safety Center.  The National Science Foundation ranks Texas A&M's chemical engineering research expenditures of $9
million (in 1999) fourth nationally.

The university and the college provide a strong base of support for the department; support from industry and alumni is ex c e p t i o n a l .
Texas A&M University  − a land-grant, sea-grant, and space-grant institution − is one of the five largest universities in the United States and
has approx i m a t e ly 44,500 students including about 9,600 engineering students in ten departments.  Approx i m a t e ly 20% of the engineering
students are graduate students.  U.S. News & World Report ranks the engineering graduate program 11th and the undergraduate progr a m
17th among 181 PhD-granting U.S. universities.  Texas A&M University is located in Bry a n / C o l l ege Station, Texas, a community of about
150,000 in the center of the triangle formed by Dallas/Ft. Wo rth, Houston, and San Antonio. 

Interested individuals should send a curriculum vitae and cover letter to: Dr. Ramesh Talreja; Chair, Chemical Engineering Depart m e n t
Head Search Committee; Department of Aerospace Engineering; Texas A&M University; 3141 TAMU; College Station, TX 77843-3141.  The
search committee will begin rev i ewing applications in Fe b ru a ry 2002 and will continue the search until the successful candidate has been iden-
t i fied.  Texas A&M University (http://www.tamu.edu) provides equal opportunity to all persons regardless of race, color, religion, sex, national
origin, disability, age or veteran status and encourages applications from members of groups under-represented in engineering. Call (979) 458-
3256 or see http://www-chen.tamu.edu for additional inform a t i o n .

C E P January 2002    www.cepmagazine.org     85



86 www.cepmagazine.org     January 2002     C E P

Bio chemical/Biomedical Engineering at Ya l e : The Depar tment  of
Chemica l  Engin eer ing a t  Ya le Univers it y invi tes  app li cat ions for  an
Ass is tant/Assoc ia te  Professor  pos it ion  in  Bi otechno logy s tart ing Ju ly
1,  2002.  Th is  pos it ion  i s  par t of the ong oing ini t ia tive  at  Ya l e
Univers ity  to  exp and it s  interd i sc ip linar y b ioeng ineeri ng pro gram
invo lvi ng the  Schoo l of  Medic ine  as  we ll  as  var ious engineer ing and
sci ence d epar tment s . App li cants  shou ld pref erabl y  ha ve a t least  one
degree i n chemica l eng ineering,  and a Ph.D.  focused  on research  in
B iochemical /Biomedical  Eng ineering. Candidates a re  exp ec ted  to
have a  st r ong  in teres t in res earch  and demo nst ra ted expert i se i n
bi omedical/biotechno log i cal  p rocess es , preferab ly  involv ing
bi osepara tio n. The  success ful  ca nd idate  wi l l  be  expected to teach
und ergr aduate  and g raduate courses i n Biomedica l  Engineering,
Separation Pro cesses ,  B iotechno logy, and  re la ted chemical
eng ineering  sc iences ,  and deve lop a  c reat ive  and  dynamic  externa l ly -
funded research  pr ogram. Prefer ence  wil l  be  given to app li ca ti ons
received b efore January  3 1, 2002.  Nomi nations  and app l ica t ions wi th
a deta i led  resume,  a  descri pt ion  of  research and  teach ing in teres t s,
and names  and a ddr esses of  a t leas t  fo ur  references  sho uld  be  sent
to : B iochemica l  Eng ineer ing Search  Commit tee ,  Dep ar tment of
Chemica l Engineer ing, Yale  Uni vers i ty,  PO Box 208286,  New Haven,
CT 06520 -828 6. Ya le Univer sity  i s  an  Aff ir mat ive  Act ion/Equal
Oppor tunity  Employer and welcomes  appli ca ti ons  f rom w omen and
members  of  minor it ies.

Faculty Posit ion in Petroleum and Geosystems Engineering,
University of Texas at Austin: The Department of  Petro leum and
Geosystems Engineering a t The University  of  Texas at Aust in  invites
app li cations  for  a  tenure- track facul ty posi tion in a ll areas  of
Petro leum Engineering.  Cand idates with research and teaching  interes ts
in Dri lling and Comple tions,  Natura l Gas Engineering, Reserv o i r
Eng ineer ing,  Energy Economics / F inance or  Subsurface Environmental
Eng ineer ing are especia lly encouraged to  apply.  Salary  wi ll  be
commensurate with qua li ficat ions and experience. We expect to  fi ll  the
posi tion before  May 2002. Minimum requirements  include a doctoral
degree in Pet roleum Engineer ing or a c losely  re la ted field and
scho larly excellence demonst ra ted through research  publications  in
refereed journal s. Relevant indust ria l experience,  evidence of teaching
exce llence and good communication sk ills,  wi ll  a lso  be considered in
the final  selec tion.  The successfu l cand idate will teach Petroleum and
Geosystems Eng ineering courses at both the  underg raduate  and
graduate leve ls  and wi ll  develop subs tant ive research pro ject s through
the supe rvis ion  of graduate students.  The successfu l cand idate will be
expec ted to obtain  externa l research  funding through the normal
competi t ive grant proposal process . Part i cipation in departmental
admin ist ration and communi ty and professional  ac tivi ties  i s a lso
expec ted.  Appl icants  should  send a  let ter of  appl icat ion (inc lud ing a l ist
o f publ icat ions  and a conci se sta temen t of  immediate and long-term
teaching, research , and career goal s), resume,  name and comple te
contact information of three or  more professional  references to Dr.
Mukul M. Sharma,  Chairman,  Depar tment of Pet roleum and Geosys tems
Engineer ing, The Universi ty of  Texas a t Aus t in,  Aus t in , Texas 78712.
The Univers ity of Texas is an Equal  Oppor tunity/Aff irmative  Action
E m p l o y e r. Women and minori ties are especia lly encouraged to apply.
For  information about  the Department and Universi ty see
h t t p : / / w w w. u t e x a s . e d u / c o e / p g e .

HEMISPHERIC CENTER FOR ENVIRONMENTAL TECHNOLOGY a t
Florida International University, a Research I institution, is an R&D center
committed to delivering environmental, energy and information technology
management and t raining services to governmental and private agencies
nationally and throughout the Americas. The Center employs over 100
multidisciplined staff in its 4 site offices around the United States. From its
corporate headquarters and state-of-the-art facilities in Miami to its branch
offices, HCET applies  Florida International University’s research expertise to
practical solutions for clients’ needs. HCET  invites applications for a full-
time, non-tenured faculty position of Senior Research Manager. The
successful candidate will perform applied research & development activities
to support HCET’s mission on environmental, energy and information
technology programs. He/she will also manage and lead various research
activit ies comprising of more than 15 experienced researchers, funded by
private and federal agencies. Required qualifications: Preference will be
given to candidates holding a Ph.D. in Engineering or appropriate terminal
degree in relevant field with a strong science background. 5-8 yrs. of
progress ive research experience & proven experience in developing winning
proposals for securing business contracts & innovative research funding.
Knowledge of Department of Energy (DOE) and other government entities is
highly desired. Applicants should submit resume with three letters of
reference & cop ies of selected publications to: Dr. Ebadian, Director,
Hemispheric Center for Environmental Te c h n o l o g y, Florida International
U n i v e r s i t y, 10555 West Flagler Street, CEAS 2100, Miami, FL  33174
h t t p : / / w w w. h c e t . f i u . e d u Fax: (305) 348-1697. EO/EA/AA employer

Faculty Position, Rank Open, Chemical Engineering/Col lege of
Medicine, University of Il linois at Urbana-Champaign: T h e
Department of Chemical Engineering and the College of Medicine of the
Universi ty  of Illinois at Urbana-Champaign invite appl ications for a full -
time, tenure-track position in Chemical  Engineering.  A Ph.D. and/or M.D.
degree, postdoctoral experience, and evidence of outstand ing research
potential are required. The appo in tee will be expected to develop a
vigorous, independently funded research program at the interface of
chemical eng ineer ing and medical science. The field  of research is not
rest ricted, but candidates wi ll be given preference whose research
accomplishments and interests demonstrate clear ties to  modern
b iomedicine: salary and appo intment level are open and will  depend upon
qualifications.  A preferred star ting date for this  position i s August, 2002.
The appointee’s teaching responsibil ities will  be d ivided between the
Department of Chemical Engineering and the College of Medicine.
Chemical Engineering at the Universi ty of Illinois is internationally
recognized for research excellence, and is ranked among the top ten
programs in the US. The Col lege of Medicine has one of the largest
M.D./PhD programs in the countr y,  and a diverse and vigorous research
f a c u l t y. The University offers a highly interactive, interd iscipl inary
research environment, outstanding engineering, computational  and
physica l science programs, and state-of-the-art research facili ties. Submit
curriculum vitae with a list of publica tions, summary of research interes ts,
and arrange to have at least 3 recommendation letters sent to: Professor
Deborah Leckband, Chai r, Chemical Engineering/College of Medicine
Search Committee, Un ivers ity of Ill inois at Urbana-Champaign, 107 Roger
Adams Laboratory, Box C-3,  600 South Mathews Avenue, Urbana, IL
61801. In order  to ensure full  consideration, app lications should be
received by January 15, 2002. The University of Ill inois is an Affirmative
Action/Equal Opportunity Employer.
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Distinguished Service Professor: Department of Chemical,
Biochemical, and Materials Engineering, Stevens Institute of
Te c h n o l o g y. Stevens Institute of Technology has  an immediate opening for
a Distinguished Service Professor position in the Department of Chemical,
Biochemical and Materials Engineering. The non-tenure track position is for a
senior faculty member with a Ph.D. degree in chemical engineering and
leadership and entrepreneurship experience in biomedical and/or
pharmaceutical industries. The ideal candidate is expected to lead the
formulation, marketing, and coordination of innovative interdisciplinary
educational programs through: (1) interactions with the biomedical and
pharmaceutical industries that are concentrated in our geographical area and
(2) synergistic integration with our new research initiative in cell-materials
interactions and microchemical systems. The Department has about 150
undergraduate students and 60 graduate students with annual research
expenditures over $2.5M. Applicants should submit a curriculum vitae and a
s u m m a ry of teaching interests and be prepared to arrange for three letters
of reference to: Prof. W. Y. Lee, Department Director, Department of Chemical,
Biochemical, and Materials Engineering, Stevens Institute of Te c h n o l o g y,
Castle Point on Hudson, Hoboken, New Jersey 07030.

Te n u r e - Track Faculty Posit ions, Department of Chemical ,
Biochemical , and Materials Engineering, Stevens Institute  of
Te c h n o l o g y : Stevens Ins ti tute of Techno logy has  openings for two
tenure- track  facu lty positions  at  any professor ia l rank in the
Depar tment of Chemical , B iochemical and Materia ls  Eng ineer ing. The
Depar tment has  about 150 undergraduate  s tudents  and 6 0 graduate
studen ts w ith annual research expendi tures over  $2.5M.  Ideal
candidates w il l have degrees in Chemical  Engineering or Biochemica l
Engineering. The cand idate are expec ted to enhance  both
undergraduate and graduate academics programs and to  lead
independent research.  Preference wi ll be  g iven to cand idates with
experience in microchemical systems a n d c e l l - m a t e r i a l s
i n t e r a c t i o n s to strengthen Stevens’ new research ini tia tives.
Considerat ion  of app li cants will  cont inue unti l the positions are  f ill ed.
App li cants shou ld send me a  curr iculum vi tae  wi th a plan of research
and be prepared to arr ange for  three letters of reference to:  Prof . W. Y.
Lee,  Depar tment  Di rector,  Depar tment of Chemica l, Biochemical , and
Materials Engineer ing, Stevens Insti tu te of Te c h n o l o g y, Cas tle Po int on
Hudson,  Hoboken, New Jersey 070 30.

PETROLEUM MEASUREMENT 
ENGINEER

E X XONMOBIL RESEARCH & ENGINEERING COMPA N Y
FAIRFAX, VIRGINIA

ExxonMobil Research and Engineering Company has an immediate opening

for a Petroleum Measurement Engineer in our Fairfax, Virginia office. The posi-

tion will be in the Technology Department, which provides technical specialist,

operations support, and engineering services to ExxonMobil downstream facil-

ities worldwide.

The successful candidate will perform field investigations to troubleshoot

measurement and volume accounting problems as well as provide internal

consulting to multiple clients on all aspects of petroleum measurement and

loss control. Participation in standards writing internally and in industry commit-

tees is a component of this position. Knowledge of appropriate industry stan-

dards, custody transfer calculations and facility balancing will be necessary to

successfully perform this function. Some amount of internal work solicitation is

required. Global travel to work with various facilities is required.

Preferred candidates should have strong engineering background with a

Masters in Chemical Engineering desired. Experience in petroleum measure-

ment and custody transfer practices with emphasis on refining, pipeline and

marine transfers is preferred. Technical knowledge of the principles and prac-

tice of measurement as well as industry practice is needed to apply internal

and industry standards to practical situations. Familiarity with common refinery

and petrochemical operations and/or plant experience or frequent onsite inter-

action with plants is a plus. Good analytical and communication skills with

clear and concise writing are necessary.

ExxonMobil offers an excellent working environment with opportunities for

c a r e e r advancement and a competitive compensation and benefits package. 

ExxonMobil is an Equal Opportunity Employer.

Please e-mail your resume to:
XOM.USRE@exxonmobil.com (Ref: JBR-EMRE003 In subject line)

Or mail to: Professional Employment
Exxon Mobil Corporation

3225 Gallows Road, Rm FP050
Fairfax, VA 22037

Ref:  JBR-EMRE003

Bioengineering Faculty Position

Ap p l i c ations are sought for a faculty position in
b i o e n gi n e e ring with focus on interd i s c i p l i n a ry
t e a ching and re s e a rch in the applied life sciences.
Successful candidates will be expected to conduct
a high quality re s e a rch program, cre ate and teach
in a strong educational program and fo rge con-
nections with industry (e. g., biotech n o l ogy, phar-
m aceuti ca ls,  biom edica l ins t ru m e n t at i o n ) .
C o l l ab o rations that utilize existing ex p e rtise at
KGI  and the  o ther  Cla re mont  Co lleges  i n
biomolecular engi n e e ri n g, genomic tech n o l ogy,
m i c ro fluidics, and tissue engi n e e ring will be
ex p e c t e d. Of particular interest are indiv i d u a l s
specializing in the development of biomolecular
d evices, sensors, and instru m e n t ation as well as
methods of bioMEMS micro fab ri c ation. 

The Ke ck Gra d u ate Institute of Applied Life
S c i e n c e s is the newest member of the Clare m o n t
C o l l eges, l o c ated 35 miles east of Los Angeles, at
the foot of the San Gab riel Mountains. Ap p l i c a n t s
should have a Ph.D. or equivalent degree and
should submit their curriculum vitae, a statement of
re s e a rch and teaching interests, copies of select
p u bl i c ations, and a list (with complete contact
i n fo rm ation) of three pro fessional re fe rences to: Dr.
James  D. Sterl i n g ,  Bioengi n e e ri ng  Search
C o m m i t t e e, Ke ck Gra d u ate Institute of Ap p l i e d
L i fe Sciences, 535 Watson Drive, Claremont, CA
91711. j i m _ s t e rl i n g @ k gi . e d u. FAX: 909/607-9826.
Web Site: w w w. k gi . e d u. EOE
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INTERESTED IN TEACHING? The Chemical
Engineering Department at ROSE-HULMAN
INSTITUTE OF TECHNOLOGY seeks candidates
with a  promise of excellence in teaching and
an interest in the individual student. We
anticipate an opening for a tenure-track
position at a level commensurate with
professional achievement starting Fall 2002.
Please visit our web site at h t t p : / / w w w. r o s e -
h u l m a n . e d u / H R / F a c u l t y O p e n i n g s and send
your curriculum vitae and names of
references to Dr. Hossein Hariri, Rose-Hulman
Institute of Te c h n o l o g y, 5500 Wabash, Te r r e
Haute IN 47803. To reach us by phone call
(812) 877-8318 or (812) 877-8098. Rose-
Hulman and the Chemical Engineer ing
Department both are ranked #1 by US News
and Wor ld Report among colleges whose
highest degree offered in engineering is the
M.S. RHIT is an EOE.

Ohio University. The Department of
Chemical Engineering invites applications for a
tenure-track position at the assistant professor
level commencing in 2001. Salary will be
commensurate with qualifications and
experience. The Department seeks applicants with
a commitment to excellence in undergraduate
and graduate education and research interests
which complement those of the current
departmental faculty. These areas include
biochemical and biomedical engineering,
environmental science and engineering, corrosion
and multiphase flow, and semiconductor
materials. The successful candidate will possess a
Ph.D. in chemical engineering or closely allied
field and will be expected to develop a strong,
externally funded research program. The
Department offers degrees through the Ph.D. and
currently has nine full-time and one part-time
f a c u l t y. Additional information can be found at
h t t p : / / w e b c h e . e n t . o h i o u . e d u /. Please send a
letter of application, resume, statement of
teaching and research interests, and the names,
addresses, and telephone numbers of three
references to Daniel A. Gulino, Search Committee
C h a i r, Department of Chemical Engineering, Ohio
U n i v e r s i t y, Athens, OH 45701-2979. Review of
applications will begin immediately and proceed
until the position is filled. Applications received
by January 15, 2002 will receive full
consideration. Electronic-mail inquiries can be
directed to g u l i n o @ o h i o . e d u, but all application
materials must be submitted via the regular mail.
Ohio University is an equal opportunity,
affirmative action employer.

ClassifiedListings

JOBS a n d R E S U M E S a t

C h e m e R e s u m e s . c o m

EXECUTIVE SEARCH

R.C. Costello & Assoc., Inc.
3 1 0 - 7 9 2 - 5 8 7 0

• Chemical Engineering Design
• Detailed Design
• Process Safe t y
• Process Intensification
• E nvironmental Engineeri n g

Visit us at www. rc c o s t e l l o . c o m

Consulting

Engineers

C O N S U LTING SERV I C E S

Engineering Pro f i l e s
Chemical Industry Re c ru i t e rs

Te chnical – Engi n e e ring – Operat i o n s
w w w. e n g i n e e r i n g p ro f i l e s. c o m

P. O. Box Box 15537-A PH: (850) 969-9991
Pensacola, FL 32514 FAX: (850) 969-9987
B i l ly Price  Email: bprice@engineeringpro f i l e s. c o m

CONSULTING 
CHEMICAL ENGINEER

•  Process & product development
•  Acquisition evaluation
•  Computer simulation

James Manganaro, jljm1@erols.com 
609-924-2750

EXECUTIVE SEARCH
CALIFORNIA
SYSTEM 1 SEARCH – (925) 932-8801 
Fax: (925) 932-3651 
E-mail: ddsystem1@earthlink.net
3021 Citrus Circle, #230, Walnut Creek, CA 94598
Dave Doyle—ChE’s, ME’s, EE’s, Chem., Food, Biotech.

ILLINOIS
CPS, INC (Rich Brandeis) 708-531-8390; 
Email: cpscheme@aol.com
1 Westbrook Corp., Ctr., #600 
Westchester, IL 60154
ChE, M.E.,E.E.-Nationwide. 
Fax: 708-531-8373

NEW JERSEY
BLAIR/TECH RECRUITERS, 
77 Milltown Rd., 
East Brunswick, NJ 08816 
Specializing in the Chemical Process Industries 
No. East/Mid-Atlantic (732) 390-5550 
FAX (732)390-1453

VIRGINIA
UNITED SEARCH, (Ed Oswald) (757) 787-2332
P.O. Box 21, Onancock, VA. 23417
usearch@intercom.net  
FAX: 757-787-2448
CPI SPECIALISTS - Engineering & Tech. Sales/Mrktg.

TEXAS
DELTA SERVICES - Retained Search ONLY
www.thesearchfirm.com  Ph: 281-494-9300
Sr. Staff Engr to Exec.; $100-500K+
Industries: Chem, Ref, O&G, IT, Consulting
P.O. Box 1294, Sugar Land, TX 77487-1294

to advertise in this classified section 
e - m a i l

d a n i j @ a i c h e . orgor call Daniel Johnson
212. 591. 7 68 3

88 www.cepmagazine.org     January 2002     C E P

Serving the Chemical Process Industri e s
N a t i o nw i d e / O ve r s e a s

E n gineer through Sr. Exe c u t ive
M a n age m e n t

E & C-Opera t i ng- M a n u fa c tu ri n g
Chem • Petrochem • Pharmaceutical • Food • Environmental

• Pulp & Paper •  Refinery

Contact: Robert C. Drexler Fax: 201-342-9062
210 River Street Email: drexler@engineeringemployment.com
Hackensack, NJ 07601 Phone: 201-342-0200

Visit us at www.engineeringemployment.com

Robert Drexler Associates, Inc.

www.advancedsearch.com
Chem E / ME EE

Process, Project, Production,
R & D, Environmental / Safety

• Chemical • Plastics
• Petrochemicals
• Pharmaceuticals
• Converting
Charlie Diana
President 2 4H r. FAX LINE

630/734-1011 
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